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Shaily Engineering Plastics Ltd. commits to complying with and implementing
the Social Accountability requirements; local, national and all other applicable
laws, prevailing industry standards, other requirements to which Shaily

subscribes.

There are routines in place to ensure the applicable laws and regulations
Purpose related to requirements are implemented.
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Shaily Engineering Plastics Ltd. is committed to comply with local, national and all other applicable
laws and prevailing industry standards. We have chosen to comply with Social Accountability
standard and is committed to conform to the following foundational elements:
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CHILD LABOUR:

HION HY?:

Not employing Child Labor

atar Hydledl Guelol sectt o2l

Shaily does not engage in or support the use of child labour and our subcontractors and suppliers

also shall not use child labour that is under 15 years old or higher if compulsory education laws
are requested for the age of over 15 years old.
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FORCED AND COMPULSORY LABOUR:
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Not engaging or Supporting Forced Labor and / or Compulsory Labor
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Shaily does not engage in or support the use of forced or compulsory labour under any kind. Our
subcontractors and suppliers also shall not use forced or compulsory labour, or cooperate with
companies using such labour.
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HEALTH AND SAFETY:
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Provide a safe and healthy work environment by minimizing the possible causes of
workplace hazards, Prevent potential accidents and / or injuries to worker’s health
related to work place practices
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Shaily commits to providing health, safety and other workplace conditions that comply with the
applicable laws. Shaily sets up a system to provide updated, refresher training / instructions on
health & safety practices, on continual basis, potential threats to health & safety and takes
precautionary actions wherever necessary.
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FREEDOM OF ASSOCIATION AND RIGHT TO COLLECTIVE BARGAINING:
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Respect all personnel rights to form, join and organize trade union of their choice
and to bargain collectively
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All personnel shall have the right to form, join and organize trade union(s) of their choice. In
situations where the right to freedom of association and collective bargaining are restricted under
law, Shaily shall allow workers to freely elect their own representatives.

ddit sl Auell udeollett 25 YA () ual, Aslal el dlsdalell sk 8. Adl
URRAAHL ¥ 2l Adtsotoll WAl v AHEs AEGUW SUAEL sIAEL 601 YAuiR B, Acll stHERA
45Ul dAxetl Wdlell YQARAR;A ude sal 8.

DISCRIMINATION:

AEd:

No discrimination in hiring, remuneration, training, promotion, termination or
retirement on the basis of race, birth, national origin, color, religion, sex, sexual
orientation, gender identity, disability ( physical or mental), age, status as a parent

or genetic information and all the employees have access to their superiors for
reporting the non-compliances.
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Shaily provides equal opportunity to all its employees and all qualified applicants for employment
without discrimination of any kind.
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WORKING HOURS:
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Comply with working hours and overtime hours as set by the local laws
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Shaily complies with applicable laws and industry standards on working hours.
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REMUNERATION:
PRI

Compensate the employees with wages and benefits that meet or exceed the legal
minimum requirement
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Salary ensures that its workforce is paid wages which meet or exceed the minimum wages laid
out legally or as per local industry standards.
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MANAGEMENT SYSTEM:
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The company continuously tracks its human rights and social performance through
establishing effective management systems. Any compliant or grievance is

addressed judiciously and used as input to further improve the systems and
processes.
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Company’s top management has the responsibility of ensuring that the policy of social

accountability is understood by all the personnel engaged in the tasks that can influence social
accountability matters and that they are aware of their obligations under the standard.
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The top management is aware of its responsibility to provide resources for the control of

management systems for control of social accountability and resolve any issues in an expedient
and professional manner.
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